
Our government, both state 
and national, is set up to 

operate best as a participatory 
system. Without involvement from 
the citizens, our system of gov-
ernment becomes weak, but with 
participation from the populace, 
there is no equal.  

Your co-op, along with the other 
21 electric co-ops in Alabama and 
the nearly 900 in the US, spends a 
lot of effort monitoring the legisla-

tive and congressional process. Our hope is to avoid 
laws and regulations that could cause undue finan-
cial burdens to deliver power to you.

It takes a great deal of research and due diligence 
to understand and follow laws as they are writ-
ten. Bills that are hundreds, or even thousands, of 
pages long, can be overwhelming, but as the old 
saying goes, ‘the devil is in the details.’ That is why 
reading and understanding the entire bill is vital. 
We can’t simply depend on the title and “Cliffs 
Notes” interpretation the media tries to give us. For 
example, who would oppose a bill entitled “The             
Clean Air Act”? Yet, as the details were understood, 
we learned that half of all the power generated in 
our country was to be punitively taxed and the rev-
enue diverted to other government programs, had  
it passed.

We partner with associations and others who have 
the same concerns as to how you, our members, are 
affected by energy legislation. At the Alabama Rural 
Electric Association (AREA) and National Rural 
Electric Cooperative Association (NRECA) there are 

people who monitor all potential laws and regula-
tions. We also rely on others like our power supply 
co-op, PowerSouth, and business associations to 
keep us involved. In turn, we communicate infor-
mation to you, sometimes asking that you help us 
contact our legislators.

Knowing what’s in potential legislation is only 
half the battle. The next step is to help our elected 
officials understand the effects such a law would 
have on you and me. Can you imagine reading a 
799-page novel, like Great Expectations, over a 
weekend and then on Monday morning having to 
make a critical decision on what you had read? All 
the while the media, political pundits and lobbyists 
are telling you what they think it says.   

Unlike some politicians who believe “We need to 
pass the bill so we can see what’s in it,” coopera-
tives know the importance of understanding the 
words and the effects of a new law. While we all 
want to protect the environment, have affordable 
health care and keep energy costs as low as pos-
sible, we also want reasonable laws and regulation 
based on scientific facts and sound business princi-
ples—not a catchy title. 

Through this magazine, our website and in meet-
ings, we try to help our members understand the 
issues and what will be written into law. As always 
we ask you to get involved and participate through 
our Action Committee for Rural Electricity (ACRE) 
program. By using this avenue we can help our 
elected officials be the representative government 
of the people. d

For more information on ACRE, see page 42
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CAEC Employee Spotlight: Manager of Human Resources

Picture a day that begins with a briefing to 

cooperative managers about the employee 

succession plan. After returning to the office 

there are phone messages to return to several 

different employees regarding health insurance 

questions. The afternoon is filled with policy 

review in preparation for an upcoming board 

meeting as well as proofing a final report on the 

cooperative’s compliance with federal regula-

tions. The daily activities in a Human Resources 

(HR) program are varied and diverse, but all 

the tasks are tied together with one common 

thread—employee relations.  

At CAEC, HR is the direct link between em-

ployees and a wide range of workforce systems, 

such as recruitment and hiring, staffing plans, 

compensation and benefits administration, per-

formance appraisals and employee recordkeep-

ing. The HR functions are executed primarily by 

Lori Bullard, Manager of Human Resources, and 

she is supported by Ashley Easterling, Adminis-

trative Assistant/Payroll Administrator.

“As a company, it’s important that people and 

processes work as effectively as possible,” said 

Bullard. “HR supports the organization’s goal to 

match and fill each position with the appropri-

ately qualified individual. Therefore, understand-

ing employee law on the local, state and federal 

levels is critical to this process.”

In addition, 

the manager of 

human resourc-

es works with 

the supervisory 

staff to keep 

documents, 

such as poli-

cies, position 

descriptions 

and appraisals, 

current. Bul-

lard assists VPs 

and Managers with the hiring process, coaching 

and discipline measures, conflict resolution and 

she oversees the cooperative’s strategic plan 

initiatives that involve employee plans such 

as wellness, insurance and CAEC’s Employee      

Assistance Program.

“No two days are alike in HR, which is why 

I’m grateful that Ashley takes the responsibil-

ity for our bi-weekly payroll process as well 

as those tasks associated with wages, like 

the W2s that have to be produced each year,”            

said Bullard.

Throughout the 12 years that Bullard has 

been in HR, she has witnessed how the profes-

sion has changed. “Not only have compliance 

requirements with health insurance, licensing 

and certifications, policies and position descrip-

tions become more stringent, but our industry 

has a great many regulations that we have to 

follow,” said Bullard. “We’ve got a good group of 

employees here at CAEC and while they all keep 

me busy, I enjoy helping them.”  d 

Human Resources once involved the role of “gatekeeper” for a company’s personnel activity, but 
today it is a management function that has responsibility for implementing strategies and policies 
relating to the cooperative’s most valuable asset—its human capital.

“As a company, it’s important that 
people and processes work as effec-
tively as possible.”
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Sen. Jerry Fielding (D) 
District 11
Year Elected: 2010 
1300B Talladega Highway
Sylacauga, AL 35130
(334) 242-7898

Sen. Hank Sanders (D) 
District 23
Year Elected: 1983
P.O. Box 1305 
Selma, AL 36702
(334) 242-7860

Sen. Dick Brewbaker (R) 
District 25
Year Elected: 2010
State House
11 S. Union Street, Ste. 734
Montgomery, AL 36130
(334) 242-7895

Sen. Tom Whatley (R) 
District 27
Year Elected: 2010
378 Chewacla Drive
Auburn, AL 36830
(334) 242-7865

Sen. Bryan Taylor (R)
District 30
Year Elected: 2010
State House
11 S. Union Street, Ste. 733
Montgomery, AL 36130
(334) 242-7883

Sen. Bobby Singleton (D) 
District 24
Year Elected: 2005
105 Cobb Street
Greensboro, AL 36744
(334) 242-7191
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Sen. Cam Ward (R) 
District 14 
Year Elected: 2010
124 Newgate Road 
Alabaster, AL 35007
(334) 242-7800
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Rep. Barry Mask (R) 
District 31
Year Elected: 2006
41 Brookland Court
Wetumpka, AL 36093
(334) 242-7732

State Representatives...
...in your service area.

Rep. David Colston (D) 
District 69
Year Elected: 2010
P.O. Box 996
Hayneville, AL 36040 
(334) 242-7600

Rep. Mark Tuggle (R) 
District 81
Year Elected: 2010
424 Sleepy Hollow
Alexander City, AL 35010
(334) 242-7741

Rep. Paul Beckman (R) 
District 88
Year Elected: 2010
1803 Tara Drive
Prattville, AL 36066
(334) 242-7600

Rep. April Weaver (R) 
District 49
Year Elected: 2010
10971 Montevallo Road
Brierfield, AL  35035
(205) 541-6424

Rep. Greg Wren (R) 
District 75
Year Elected: 2005
7700 Wynlakes Blvd.
Montgomery, AL 36117
(334) 242-7764

Rep. Darrio Melton (D) 
District 67 
Year Elected: 2010
P.O. Box 371
Selma, AL 36702
(334) 242-7600

Rep. Kurt Wallace (R) 
District 42
Year Elected: 2010
24 Maple Drive
Maplesville, AL 36750
(334) 242-7600

Rep. Ronald Johnson (R) 
District 33
Year Elected: 1978 
3770 Sylacauga-Fayette Hwy.
Sylacauga, AL 35151
(334) 242-7777

Rep. Ralph Howard (D) 
District 72
Year Elected: 2005
700 M.W. Rollins Lane
Greensboro, AL  36744
(334) 242-7759
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Bright Ideas Grants Awarded

Chilton County Recipients

Coosa County Recipients

Dallas County Recipients

Autauga County Recipients

Imagine students learning more about the 

dangerous use of mobile communications, 

such as texting, utilizing a car equipped with 

a virtual reality headset. This is just one of the 

many projects funded by the Bright Ideas Grant 

Program this year. 

CAEC’s Board of Trustees presented grants to 

area teachers during a January ceremony and 

reception held at the cooperative’s headquar-

ters in Prattville. Applications had been evalu-

ated by a panel of judges from local community 

associations. From the 114 grant submissions, 

the judges made 17 awards totaling $16,000 to 

benefit more than 4,300 students in Autauga, 

Chilton, Coosa, Dallas and Elmore counties. 

Some elements the judges consider are: use of 

creative and innovative teaching methods; ongo-

ing benefits to students; clearly defined goals 

and objectives; and measurable results. 

 “The intent behind the Bright Ideas Grants pro-

gram is to provide financial support for creative 

projects that can enhance our children’s future,” 

said CAEC President and CEO Tom Stackhouse. 

Grants are awarded to individuals or teams of 

teachers in public, private and home schools 

within CAEC’s service area.

Introduced in 1998 by CAEC, the Bright Ideas 

Grant Program has benefited more than 79,300 

students in all grade levels and subject areas 

with approximately $192,000 in funding.

A full listing of this year’s recipients along with 

more information on the program is available 

on CAEC’s Web site, www.caec.coop. Applica-

tion information for the 2011-2012 grants will 

appear in the September issue of Alabama 

Living magazine. Elmore County Recipients

CAEC Trustees are photographed with:
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How much are you willing to pay 
                   for your power???

Decisions are being made in 
Washington that could
affect your power bill...

For the nation’s electric cooperatives, green 
power is not a new idea. In fact, approxi-

mately 700 of the more than 900 co-ops in the 
country have offered renewable energy options 
to their memberships for decades. 

To hear the current national debate, however, 
one might think that politicians in Washington, 
D.C. are the only ones concerned with being 
green. While they discuss increasing our nation’s 
green power production, are they keeping its 
cost in mind? Cooperative members are working 
together to make sure there’s a balanced ap-
proach when it comes to this national debate. 

Want to help us keep the cost of energy in 
front of Congress? You can – by joining the 
30,000+ individuals already working together on 
the Action Committee for Rural Electrification® 
(ACRE). Membership in ACRE Co-op Owners for 
Political Action®  is easy and the monthly mem-
bership fee is reasonable. Simply give us a call 
at (800) 545-5735 or return the enrollment form 
below. After you join, your electric bill will dis-
play a monthly ACRE membership fee of $2.08.

 Yes! Enroll me in ACRE so that MY voice can be heard in our nation’s capital!
  I understand a low, membership fee of $2.08 will be added to my monthly electric bill. 

  Name______________________________  Account Number_________________

  Address____________________________  Phone Number___________________

  E-mail_____________________________   Signature________________________

Ma i l  To :  ACRE  –  P.O . Box  681570 ,  P r a t t v i l l e ,  AL  36068



Need $500 for College?

College scholarship applications are now available to high school 
seniors graduating this upcoming spring.

Two $500 scholarships will be awarded by the Electric Cooperative 
Foundation, Inc. (ECF), which provides scholarships for post-secondary 
institutions.

Applicants must be dependents of CAEC members. The scholarship 
will be paid by ECF directly to the educational institution for credit to 
the student’s account.

Applications are available at www.caec.coop, any of our service cen-
ters or by calling (334) 351-2213 or 1-800-545-5735 ext. 2213 to have an 
application mailed to you. 

Deadline for 
application is March 11


